


2 Good Practice 6  – Resource S1

• To report safeguarding information annually to the Eldership / Church Meeting and the 
Synod Safeguarding Officer, as part of the annual returns process, to enable them to monitor 
safeguarding in the Synod

• To be an advocate for good safeguarding practice in the church  
• To promote sensitivity within the church towards all those affected by abuse
• To promote positive safeguarding practice and ensure procedures are adhered to
• To arrange and / or promote opportunities for training in safeguarding to any relevant 

members of the leadership team and all people involved in regulated activities with children or 
adults (including Ministers, staff and volunteers), as recommended by the Synod, and ensure 
that their training is renewed every three years

• To seek appropriate support and advice in carrying out this role (eg, from the SSO)
• To make arrangements for the Deputy CSC (or other suitable person if there is no deputy) to 

carry out this role when on leave, and to publicise who the substitute is and the dates of the 
alternative arrangements. 

Requirements for the role 
• To have knowledge of policy and practice for safeguarding children and / or adults at risk 
• Good communication (written and oral) skills 


